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While paying tribute to Harry Braverman for launching the research field known as the labor process, this book neither
eulogizes nor castigates his work. Rather, it takes stock of the field, showing its blend of qualitative and quantitative
methodologies and revealing its diverse contributions to the sociology of work, organizations, and stratification. Both U.S.
and British authors use this venue as an opportunity to rethink and reinvigorate the labor process field, yet they maintain
an intellectual commitment to the spirit with which Braverman wrote his work. They focus on aspects central to the labor
process perspective, including management strategies, technology, innovations in the workplace, the value of labor, and
control and resistance.
"Provides an introduction to collective bargaining and labor relations with a focus on developments in the United States"-Compelled by the extent to which globalization has changed the nature of labor relations, Harry C. Katz, Thomas A.
Kochan, and Alexander J. S. Colvin give us the first textbook to focus on the workplace outcomes of the production of
goods and services in emerging countries. In Labor Relations in a Globalizing World they draw lessons from the United
States and other advanced industrial countries to provide a menu of options for management, labor, and government
leaders in emerging countries. They include discussions based in countries such as China, Brazil, India, and South Africa
which, given the advanced levels of economic development they have already achieved, are often described as
"transitional," because the labor relations practices and procedures used in those countries are still in a state of flux.
Katz, Kochan, and Colvin analyze how labor relations functions in emerging countries in a manner that is useful to
practitioners, policymakers, and academics. They take account of the fact that labor relations are much more politicized
in emerging countries than in advanced industrialized countries. They also address the traditional role played by statedominated unions in emerging countries and the recent increased importance of independent unions that have emerged
as alternatives. These independent unions tend to promote firm- or workplace-level collective bargaining in contrast to
the more traditional top-down systems. Katz, Kochan, and Colvin explain how multinational corporations,
nongovernmental organizations, and other groups that act across national borders increasingly influence work and
employment outcomes.
Labor Relations: Development, Structure, Process by John Fossum presents the history and development of labor
relations, bargaining structures and issues, and the process of negotiations and contract administration. The 12th edition
addresses the increasing importance of health care costs, access, legislation, and regulation. Fossum explores the
structure and internal politics of union organizations, union organizing and union avoidance, while reflecting and
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balancing the viewpoints of both labor and management, including economic, institutional, and behavioral perspectives.
The product of an October 1993 conference on labor law reform jointly sponsored by the School of Industrial and Labor
Relations at Cornell U. and the Department of Economic Research at the AFL-CIO, this volume both argues the need for
fundamental reform of the legal and institutional underpinnings o
The need for a skilled, motivated and effective workforce is fundamental to the creation of the built environment across
the world. Known in so many places for a tendency to informal and casual working practices, for the sometimes abusive
use of migrant labor, for gendered male employment and for a neglect of the essentials of health and safety, the industry,
its managers and its workforce face multiple challenges. This book brings an international lens to address those
challenges, looking particularly at the diverse ways in which answers have been found to manage safe and productive
employment practices and effective employment relations within the framework of client demands for timely and costeffective project completions. Whilst context, history and contractual frameworks may all militate against a careful
attention to human resource issues this makes them even more deserving of attention. Work and Labor Relations in
Construction aims to share understanding of best practice in the industries associated with construction and related
activities, recognizing that effective work organization and good standards of employee relations will vary from one
location to another. It acknowledges the real difficulties encountered by workers in parts of the developing world and the
quest for improvement and awareness of some of the worst hazards and current practices. This book is both critical and
analytical in approach and seeks to alert readers to the need for change. Aimed at addressing practical issues within the
construction industry from a theoretical and empirical standpoint, it will be of value to those interested in the built
environment, employment relations and human resource management.
The Oxford Handbook of American Sports Law takes the reader through the most important controversies and critical
developments in law and U.S. sports. Over the course of 30 chapters, leading scholars explore this expanding and
captivating area of law. The Handbook is the first book to gather dozens of perspectives on sports law controversies in
the United States, and will be of interest to those who study and practice sports law, as well as journalists, broadcasters,
and legally minded sports fans. The Oxford Handbook of American Sports Law incorporates analysis of key historical
events in sports law-such as the rise of free agency in professional sports and the concept of "amateurism" for college
athletes-and their broader context. Contemporary legal controversies in U.S. sports and their accompanying questions
are also of central importance: In a sensible legal system, how would long-term neurological injuries from contact sports
be addressed? How would the use of racially insensitive team names be resolved? How would a seemingly trivial dispute
over air pressure in footballs be studied from the competing perspectives of players, teams, and leagues? The Oxford
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Handbook of American Sports Law weighs not just the facts, but how courts and lawmakers ought to consider the most
important questions at stake. The essays in this volume also canvass the types of legal controversies in sports likely to
surface in the future. This is particularly true of law and technology matters, including those related to broadcasting and
streaming. Legal doctrine has been and will continue to be forced to adapt to these developments, and the Handbook
both forecasts coming debates and outlines where the law may be headed.
THE LABOR RELATIONS PROCESS, 9th Edition provides the latest information available on current research, issues
and events in labor relations. To bring this dynamic field to life, the book integrates real-world examples and quotes from
practitioners. This comprehensive text examines the labor movement from its inception to current and emerging trends,
including topics such as unions, labor agreements, collective bargaining, arbitration, and labor relations in government,
white-collar, and international contexts. The authors give an in-depth analysis of all facets of the relationship between
management and labor, including a study of the rights and responsibilities of unions and management; the negotiation
and administration of labor agreements; and labor-management cooperation. Other topics explored include the results of
the labor relations process, and collective bargaining issues such as healthcare cost containment, pensions, labor
productivity and alternative work arrangements. Important Notice: Media content referenced within the product
description or the product text may not be available in the ebook version.
THE LABOR RELATIONS PROCESS, 9e International Edition provides you with the latest information available on
current research, issues and events in labor relations. To bring this dynamic field to life, the book integrates real-world
examples and quotes from practitioners. This comprehensive text examines the labor movement from its inception to
current and emerging trends, including topics such as unions, labor agreements, collective bargaining, arbitration, and
labor relations in government, white-collar, and international contexts. The authors give an in-depth analysis of all facets
of the relationship between management and labor, including a study of the rights and responsibilities of unions and
management; the negotiation and administration of labor agreements; and labor-management cooperation. Other topics
explored include the results of the labor relations process, and collective bargaining issues such as healthcare costs
containment, pensions, labor productivity and alternative work arrangements.
Labor Relations: Development, Structure, Process by John Fossum presents the history and development of labor
relations, bargaining structures and issues, and the process of negotiations and contract administration. The 11th edition
addresses the increasing importance of health care costs, access, legislation, and regulation. Fossum explores the
structure and internal politics of union organizations, union organizing and union avoidance, while reflecting and
balancing the viewpoints of both labor and management, including economic, institutional, and behavioral perspectives.
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Advances in Industrial and Labor Relations, Volume 6 presents papers that tackle concerns in industrial and labor
relations. The book is comprised of eight chapters; each chapter reviews a study that discusses issues in industrial and
labor relations. The first two chapters discuss the development of models of industrial and labor relations that are not
bound by characteristics, processes, and practices. Chapter 3 compares the innovations in work organization,
compensation, and employee participation in decision-making. Chapter 4 examines the cause and effects of
technological change at the workplace level of analysis. Chapter 5 discusses the effects of seniority-based layoffs on
survivors. Chapters 6 and 7 cover the lump-sum payment system. Chapter 8 talks about the publishing performance of
industrial relations academics. The text will be of interest to readers who are concerned with the development of
industrial and labor relations.
EMPLOYMENT LAW FOR HUMAN RESOURCE PRACTICE, 4TH EDITION explains the major issues and rules of
employment law and how they apply to your human resource career. Clippings of current news stories and events,
hypothetical situations, and real cases help you understand how the law applies to each stage of employment--from
hiring, to managing, to firing--and emphasize the application of legal concepts to future business situations. Practical
advice for what to do as a manager is conveniently summarized at the end of each chapter. Important Notice: Media
content referenced within the product description or the product text may not be available in the ebook version.
For undergraduate and graduate courses in labor relations and collective bargaining. Bring your best case to the table by
putting theory into practice with this guide to labor relations, unions, and collective bargaining. Labor Relations and
Collective Bargaining: Cases, Practice, and Law introduces students to collective bargaining and labor relations. This text
is concerned with application, as well as coverage of labor history, laws, and practices.
Introduction to Business covers the scope and sequence of most introductory business courses. The book provides
detailed explanations in the context of core themes such as customer satisfaction, ethics, entrepreneurship, global
business, and managing change. Introduction to Business includes hundreds of current business examples from a range
of industries and geographic locations, which feature a variety of individuals. The outcome is a balanced approach to the
theory and application of business concepts, with attention to the knowledge and skills necessary for student success in
this course and beyond.
Rapid changes within the modern business landscape have created new demands for human resources management. With a different set of
challenges to face, human resources managers must implement novel approaches to improve policy effectiveness. Strategic Labor Relations
Management in Modern Organizations is a pivotal reference source for the latest scholarly research on emerging human resource practices
in relation to labor management, featuring innovative methods to remain competitive in the global business arena. Focusing on critical
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analyses and real-world applications, this book is ideally designed for professionals, upper-level students, managers, and researchers
actively involved in human resources settings.
Comprising five thematic sections, this volume provides a critical, international and interdisciplinary exploration of employment relations. It
examines the major subjects and emerging areas within the field, including essays on institutional theory, voice, new actors, precarious work
and employment. Led by a well-respected team of editors, the contributors examine current knowledge and debates within each topic,
offering cutting-edge analysis and reflection. The Routledge Companion to Employment Relations is an extensive reference work that offers
students and researchers an introduction to current scholarship in the longstanding discipline of employment relations. It will be an essential
addition to library collections in business and management, law, economics, sociology and political economy.
The successful 1997 strike by the Teamsters against UPS, and the overwhelming support the American public gave the strikers highlighted
the impact of contingent work—an umbrella term for a variety of tenuous and insecure employment arrangements such as temping,
independent contracting, employee leasing, and some self-employment and part-time or part-year work. This new book contends that
contingent work represents a profound deviation from the employment relations model that dominated most of this century's labor relations. It
delineates essential features of contingent work from both the worker's and the organization's point of view. Articulating a variety of
perspectives from various disciplines, the contributors examine the business forces driving contingent work and assess the consequences of
working contingently for the individual, family, and community, taking into account issues of race, class, and gender. They ask how current
labor and employment laws need to be rewritten to provide contingent workers with the same comprehensive protections offered to
permanent employees. In the final chapter, the editors comment on the status of research on contingent work and chart future research
directions.
This book presents an overview of the economic, political and social forces that shaped contemporary employment relations practices in the
United States.
Labour Relations, 4th edition, offers a multi-perspective examination of contemporary industrial relations. Aimed at upper level undergraduate
and postgraduate students, it provides a lively and thought-provoking analysis of industrial relations set within a broader political, economic
and historical context.
"Employment Relations" is widely taught in business schools around the world. Increasingly however more emphasis is being placed on the
comparative and international dimensions of the relations between employers and workers. It is becoming ever more important to
comprehend today’s work and employment issues alongside a knowledge of the dynamics between global financial and product markets,
global production chains, national and international employment actors and institutions and the ways in which these relationships play out in
different national contexts. This textbook is the first to present a cross-section of country studies, including all four BRIC countries, Brazil,
Russia, India and China alongside integrative thematic chapters covering all the important topics needed to excel in this field. The textbook
also benefits from the editors' and contributors' experience as leading scholars in Employment Relations. The book is an ideal resource for
students on advanced undergraduate and postgraduate comparative programmes across areas such as Employment Relations, Human
Resource Management, Political Economy, Labour Politics, Industrial and Economic Sociology, Regulation and Social Policy.
As recognized arbitration experts around the world, the authors of THE LABOR RELATIONS PROCESS, 10th Edition bring nearly a century
of combined experience with the labor movement, labor relations, and collective bargaining to this popular text. Packed with real-world
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examples and quotes from practitioners in the field, THE LABOR RELATIONS PROCESS, 10th Edition explores labor's history from inception
to current and emerging trends, touching on government, white-collar, and international contexts for an unmatched perspective of the topics.
Chapters include in-depth analyses of the relationship between management and labor, including key participants in the processes, and the
rights and responsibilities of each. Labor agreements, collective bargaining, contract administration, arbitration, and other critical issues and
processes highlight the complex, exciting nature of organized labor, and introduce students to the many professional opportunities available
to them today. Important Notice: Media content referenced within the product description or the product text may not be available in the ebook
version.

During the middle third of the 20th century, workers in most industrialized countries secured a substantial measure of job security,
whether through legislation, contract or social practice. This “standard employment contract,” as it was known, became the
foundation of an impressive array of rights and entitlements, including social insurance and pensions, protection against
unsociable working conditions, and the right to bargain collectively. Recent changes in technology and the global economy,
however, have dramatically eroded this traditional form of employment. Employers now value flexibility over stability, and
increasingly hire employees for short-term or temporary work. Many countries have also repealed labor laws, relaxed employee
protections, and reduced state-provided benefits. As the old system of worker protection declines, how can labor regulation be
improved to protect workers? In Rethinking Workplace Regulation, nineteen leading scholars from ten countries and half a dozen
disciplines present a sweeping tour of the latest policy experiments across the world that attempt to balance worker security and
the new flexible employment paradigm. Edited by noted socio-legal scholars Katherine V.W. Stone and Harry Arthurs, Rethinking
Workplace Regulation presents case studies on new forms of dispute resolution, job training programs, social insurance and
collective representation that could serve as policy models in the contemporary industrialized world. The volume leads with an
intriguing set of essays on legal attempts to update the employment contract. For example, Bruno Caruso reports on efforts in the
European Union to “constitutionalize” employment and other contracts to better preserve protective principles for workers and to
extend their legal impact. The volume then turns to the field of labor relations, where promising regulatory strategies have
emerged. Sociologist Jelle Visser offers a fresh assessment of the Dutch version of the ‘flexicurity’ model, which attempts to
balance the rise in nonstandard employment with improved social protection by indexing the minimum wage and strengthening
rights of access to health insurance, pensions, and training. Sociologist Ida Regalia provides an engaging account of experimental
local and regional “pacts” in Italy and France that allow several employers to share temporary workers, thereby providing workers
job security within the group rather than with an individual firm. The volume also illustrates the power of governments to influence
labor market institutions. Legal scholars John Howe and Michael Rawling discuss Australia's innovative legislation on supply
chains that holds companies at the top of the supply chain responsible for employment law violations of their subcontractors.
Contributors also analyze ways in which more general social policy is being renegotiated in light of the changing nature of work.
Kendra Strauss, a geographer, offers a wide-ranging comparative analysis of pension systems and calls for a new model that
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offers “flexible pensions for flexible workers.” With its ambitious scope and broad inquiry, Rethinking Workplace Regulation
illustrates the diverse innovations countries have developed to confront the policy challenges created by the changing nature of
work. The experiments evaluated in this volume will provide inspiration and instruction for policymakers and advocates seeking to
improve worker’s lives in this latest era of global capitalism.
This text takes a critical approach to both contemporary issues and trends, and to the core areas and concepts of employee
relations. Case studies from a diversity of settings are integrated into the text, which is based on extensive research and teaching
experience.
KEY BENEFIT: Bring your best case to the table by putting theory into practice with this guide to labor relations, unions, and
collective bargaining. Labor Relations and Collective Bargaining: Cases, Practice, and Law Ninth Edition introduces students to
collective bargaining and labor relations. The text is concerned with application, as well as coverage of labor history, laws, and
practices. In this ninth edition, chapters have been reorganized and updated with over one hundred additions to focus students on
the practical implications of the latest laws, court rulings, and current events that affect labor relations. There is also a new
Collective Bargaining Simulation to enhance traditional lectures with hands-on contract negotiation. LABOR RELATIONS
OVERVIEW; THE COLLECTIVE BARGAINING PROCESS; COST OF LABOR CONTRACTS; THE LABOR RELATIONS
PROCESS IN ACTION MARKET: This newly updated reference will give students the skills they need to enter the labor relations
field as knowledgeable and effective advocates with a grasp of current laws, trends, and negotiating tactics.
Collective bargaining in the public schools of the nation has its legal roots in the industrial labor model fashioned in the 1930s out
of labor strife between union organizers and private businesses. This industrial union labor model was transplanted almost
wholesale into the public sector over fifty years ago when teachers, fire and police personnel were granted the legislative right to
collectively bargain their wages, benefits, and terms and conditions of employment in most states. What impact has this industrial
model had on public education and on the relationship between teachers and administrators? Labor Relations in Education
explores unions and collective bargaining in the public schools of America. The history of the laws, the politics of the response to
collective bargaining and unions, and the practices of bargaining and managing a contract are explored in this volume. Changes
that may move labor relations into professional relations and away from the industrial labor union model and diminish the schism
that exists between educators are discussed. A fully developed simulation is included to employ the practices and concepts
discussed in the book.
Tripartism—the national-level interaction among representatives of labor, management, and government—occurs infrequently in the
United States. Based on the U.S. experience, then, such interactions might seem irrelevant to economic performance and
policymaking. The essays in this volume reveal the falsity of that assumption. Contributors from eight industrialized countries
(Australia, Germany, Ireland, Italy, Japan, Korea, the Netherlands, and the United States) examine the changing nature of labormanagement relations, with a particular focus on the role of tripartism and the decentralization of collective bargaining. Although
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nonexistent in the United States and on the decline in Japan and Australia, tripartism flourishes in Germany, Ireland, and the
Netherlands, expanding beyond traditional corporatist partners to include women's organizations, senior citizens, and other
representatives of "civic society." The vibrancy of the coordinating mechanisms that help shape employment conditions and labor
policy contradicts the traditional belief that an overpowering unilateral decentralizing shift is underway in labor-management
interactions. The contributors show that these mechanisms are in fact increasing in the face of intensified pressures, promoting
greater flexibility in work organization and working time.
The book "Issues of Human Resource Management", written by well-known authors, is a result of a teamwork of specialists who
have been dealing with the issue of managing human resources in different contexts. The authors from Germany, Spain, Turkey,
Slovakia and Romania have submitted results of their current research and have presented important findings that are becoming a
starting point for making managers decision so that their businesses can be competitive. You have put your hands on a selection
of the best scientific contributions that have been reviewed and now are offering a space for an active debate on partial issues of
the given topic. The authors in their work examined also the factors of psychology applied in HRM, the organisation of companies
and its impact on human resource management, workers motivation and incentives and investment into human resources
development; they searched the field of human resource management in family businesses, the quality of relationship in a
workplace and specifics of human resource management in non-governmental organisation.
The Labor Relations ProcessCengage Learning
Bruce Kaufman provides a detailed exploration of the historical development of the field of industrial relations. He identifies two distinct
schools of thought evident since the field's origins in the 1920s, one centered in the study of personnel management and the other in the
study of institutional labor economics. The two schools advocate contrasting approaches to the resolution of labor problems. Kaufman traces
their development from a golden age in the 1950s through a period of gradual decline that accelerated in the 1980s. He contends that, in the
process, the field narrowed from a broad-based consideration of the employment relationship to a more limited focus on collective bargaining.
Highlights various aspects of industrial and labor relations. This title includes: alternative approaches to establishing an ownership culture,
accounting for union collective action through resource acquisition and mobilization, union avoidance through double-breasting, and
competing ethical conceptions of the minimum wage.
Since publication of the fourth edition of Labor Relations in the Public Sector, public sector unions have encountered strong headwinds in
many parts of the U.S. Membership is falling in some jurisdictions, public opinion has shifted against the unions, and political forces are
leaning against them. Retaining the structure that made the previous editions so popular, this fifth edition incorporates a complete round of
updates, particularly sections on recent trends in membership figures, new legislation, and new politics as they influence bargaining rights.
See What’s New in the Fifth Edition: Up to date examination and analysis of public sector labor relations and collective bargaining Important
changes in the public labor relations and unionization landscape Updated analysis of the financial and human resource outcomes of collective
bargaining in the public sector Collective bargaining institutions and processes in government Completely updated in terms of the scholarly
and professional literature and relevant events, the new edition identifies and explains the implications of the new collective bargaining
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environment, including financial and human resource management issues and outcomes. As in previous editions, collective bargaining and
labor relations are addressed at all levels of government, with comparisons to the private and nonprofit sectors. Designed to be classroom
friendly, it includes discussions of the most recent literature and case studies as well as end-of-chapter assignments and quizzes. Practical
tips and advice are offered for those engaged in collective bargaining and labor relations.
9th ed. has subtitle: Cases, practice, and law.
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